AMPLIFY /,  ama

EV E RY vo I c E Z NEW ADVOCATE
MENTOR

MEDIA CAMPAIGN TO END POVERTY Yol idatite

Your voice. Your community. Our power. empowers new advocates

END POVERTY. to take action.
—

During the Amplify Every Voice campaign,
you help new advocates use media to

( ' As a New Advocate Mentor, your most impactful role is simple:
raise their voice and influence change.

Help new advocates take action with confidence.

WHY THIS CAMPAIGN MATTERS LADDER OF ENGAGEMENT NEW ADVOCATE MENTOR

KEY RESPONSIBILITIES

Meet new advocates where they are.

Media can be a powerful tool in A
educating, influencing, and holding Irvite them totake theineid step: Schedule a one-on-one conversation
Iomdises acosuntable an tha with all new advocates to get to
Tilek Rl e ABSE know them and answer their

ACTIVE questions about your local group.
Writes LTEs,
Local letters to I.he editor and takes action. Alert the Group Leader when a
opeds maroning lawmakers new member will be attending
by R ot thio kv thke EE—— liiiz) 3
n their first group meeting.
consttuents are paying atention. ENGAGED
Responds Assist the Group Leader in
RESULTS volunteers have long toinvites. creating an agenda that is
generated hundreds of media friendly to new advocates.
pieces each year urging Congress.
to prioritize ending poverty. AWARE Chsck in with new advocates
3  group meeting
featiing, et el experience.
Add your voice to this exploring.
rising chorus. Provide informal coaching to
Gl Ty new advocates when taking
mall steps lead to BIG cf ange. actions.
HELPFUL SKILLS GETTING TO KNOW YOUR NEW ADVOCATES ~ GOALS & DISCUSSION QUESTIONS
Conmaication & Sb 5 kN The best way to get to know people is through a Use these questions to spark meaningful
one-on-one (1:1) conversation! ‘conversations.

new people and building ASK & LISTEN
Why did you
meaningful relationshi ’
ingf is. + Do these group times work for you' o choose advocacy?
+ Do you have questons about how
Leadership Skills our groupis organized? What issues are
To motivate and encourage
Sy Fraimbarso gt Invetved REVIEW GROUP LOGISTICS e @ Mooy
Share in your own words what ' ke yo e
HhE el ol e What excites you?
review the group logistcs usin #
@ Your Group Plan, Yot mekes v

nervous?

and take action.

Inclusivity
Talk with people from a variety
of backgrounds and create a
‘welcoming, supportive space
for everyone.

ACTIVE LISTENING

tolisten as much as f not TIP: Listen with curiosity and
more than) you share! People need meet them where they are. Their

to know you genuinely care about story is the key to their engagement.
them as a human, not just a volunteer

YOUR 6 KEY ACTIONS AS A NEW ADVOCATE MENTOR ———————————————————
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Connect 1:1 Early Get to Know Them Set Them Up Support Their First Provide Gentle Follow Up
Sogi e e for Success Action (Key Moment) Coaching ek inatr meaiips
Buldtrust  deeph group 8 or actions. Ask how it
before asking for acton.  their goals,interests, works, share what a wite an LTE, Share and encouraging. felt. Celebrate what
Learn what motivates and concens. ing . an iates and exampl dict
them. normalize it's okay to Offer to review or not perfection Recognition bulds
be new. brainstorm with them retention.

CREATE A WELCOMING MENTOR MINDSET Confidence comes
P AN e e tromction
s = ction comes
v Cummun.wu\e clearly and warmly You are not there You are not there * You are not there: from support.
V/ Be ncusive and spproachable tolead sveryting—
/ Mest people as humans fs, u are there You make it possible.

‘advocates second to guide.

Thank you! Q)
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