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Dr. Joanne Cox:  Welcome . . . We know that the challenges we are up against in our work to end poverty is not just political but systemic.  There is a status quo that disadvantages and exploits certain groups and advantages others.  We cannot end poverty without tackling these systems that create it and reinforce it.  We find this startling in our own country.   

When we look broadly at where and how poverty sets itself in the world, we see that so much inequity has increased in colonialism and such.  We can see the historical consequences of colonialism and also how oppression works out.  Who are the kids still not in school?  Who is living through poverty?  Overwhelmingly the groups are by disability, cast, gender, and social disability.  This is not a consequence.  Behind it is a legacy of systemic oppression and structural oppression.  We know we have enormous work to do at a policy level both to undo harmful policies.  

When we look at this over time, we look at how we undo institutions in the world that increase the power and agency of people in countries most deeply affected by poverty and colonialism.  They are country led and support the growth and strengthening of civil society.  There is key work to be done in communities and in our relationships.  The results are a dual mission in ending poverty to get us there.  Our commitment to combating this is essential to both.  We can and need to do this better.  

We have international allies and from all of you.  We are deeply grateful for your candor and commitment for results growing both in our model and in our advocacy.  As a staff, our own work is being done over the next few years.  Everything from examining policies, to ongoing training for the whole staff.  We also heard about what many of you grassroots leaders are doing.  We are doing everything we can to make our movement the strongest it can be.  The things we have done so far is just a start.  We still have a long way to go.  The answers will not always be clear or easy.  This is a chance to look honestly on who we are and how we operate.  

It is about constantly re-centering and reminding ourselves that this work is about partnership, solidarity, and accompaniment.  We are not advocating as passive recipients but instead advocating in solidarity with them to achieve those things that are their right and work together to create a more just world.  I hope today can be an important dialogue today and something that is just one part of the work beyond.  This can't just be a side project.  It is fundamental to how we come together as groups, when we host international experts, when we are together during the international conference how we communicate, what we advocate for, and in every other level of our work.  

I also want to say that for some of you this may be a newer conversation.  We are so grateful that you were able to be a part of it.  I also know that many of you have been engaged in this type of work for many years.  I think re-centering ourselves in our own community is all the more important.  Some people are deeply disadvantaged but we are all diminished by these systems.  Focusing on these today is about making us all stronger together.  This work does not come with a tidy checklist.  We are committed to taking meaningful concrete steps as an organization.  

This is ongoing, complex, challenging and messy.  It makes it all the more important to take it on together.  Thank you for leading this work and thank you for engaging together.  I welcome your feedback and how we can do this better.  Now I will hand things over to grassroots Steve to share some insight on this work.  I hope this is a really valuable moment that can help kick off a new level of our work.  Thank you so much.  

Steve McGee, member of the RESULTS Board:  Thank you, Joanne.  Everything is perpetuated by poverty and sometimes we don't even know it is happening.  I am proud to be a part of an organization that knows poverty exists and remain committed to ending it.  We cannot talk about ending poverty without talking about ending oppression.  I want to give you greetings from the Grassroots Board.  Maxine is a driving force with some of the anti-oppression work among other things.  We will be electing a new member at our international conference and you can be a Grassroots Member. Someone wrote that being oppressed is the absence of choices.  

I decided to give you a couple things to think about.  I wanted to give you an example from my family's life from the effect of oppression.  My great grandfather was born in 1880s just had this love for trains.  He loaded coal into the train.  Sometimes before the depression, they said he could not finish working because it was a white man's job.  He eventually became a sharecropper and died in his 80s.  I remember as a kid whenever the trains would pass through town, there was a glimmer in his eye.  I always owner what if he had been able to continue his job.  

My father was in the Navy.  He worked in Indiana as an emergency room technician.  After being there for quite a while, the hospital manager was met by people that controlled the KKK.  They didn't like that there were black people at the hospital.  The next day all the black people in the hospital had been fired.  He became a longshoreman and he died never being involved in medicine again.  

He had married my mother and she was from Britain.  My mother was told that she had to pack up her kids and stuff and move to the back of the train because we were moving to the South.  She was not prepared for that and she developed a hatred for the South.  She refuses to visit the south.  Again I say, "What if."  

Those incidences of oppression are part of a larger systemic attitude that effects people and their children.  Oppression is not an independent incident.  It is a continued systemic effect on everybody involved.  I am looking forward for the discussions and the trainings about that.  Thank you.  

Ken Patterson:  Thank you for that, Steve.  You have great insight.  We will go ahead and ask Veronica Brown to join us.  She will talk about oppression and give us some examples of what it looks like.  

Veronica Brown, Program Coordinator:  Good afternoon, everyone.  I am happy to be sharing what we have learned on this process and how we will embark.  I will define anti-oppression as we understand it.  Oppression is the use of power to disempower or silence one social group or category often in order to further empower or privilege the oppressor.  Social oppression may not require formal status report to receive its desired effect.  It may be on a more formal and focused basis.  With that context in mind, we want to start off by sharing some experiences and stories that employees have shared with us.  We think it is important that stories are shared.  They act as windows.  Through these shared experiences we can break down the stereotypes and biases.  

These stories are not about pointing fingers.  It is used to reflect and see what we can do.  I will start off with the first one.  

Preparing for a lobby meeting, an African immigrant was told that they probably understand what is going on with this village.  This is based on their skin color and country of origin rather than their personal experience.  

Another experience: A young female volunteer was told by an older volunteer that it was good she was coming to this meeting since she was so young and attractive.  It may seem like a compliment but it negates power.  

Another experience: An experienced person is told to tell their story but nothing else.  This is like a person has nothing to contribute to the conversation except for their own personal story.  

A young volunteer was asked to share her story but was told it was better to have someone more experienced to do the actual request.  This focuses too much on age.  

Another experience that can pass on inadvertently is to ask everyone to pitch in for activities.  This assumes that a person's financial situation, which we may have no idea of, and it can be dangerous.  It puts that person in an uncomfortable position.  Also, you should think about figuring out what the actual access is for people in the group instead of assuming they have computer and internet access.  

Repeatedly asking younger women if and when they plan to have children.  It assumes that all women want to have children and that it is okay to ask someone about intimate family decisions.  

Some other instances are male presenters talk over female presenters.  "I think what she is trying to say. . . ."  

We don't want to perpetuate harmful stereotypes.  Another experience is being a voice for the voiceless and saying something like being a voice for the voiceless to the field or to seek programs and this assumes that the only solution for poverty is for people in power to speak up.  We need to know when it is time to hand the microphone to others.  

These are some of the stories that ask us to reflect on the microaggressions that can happen consciously or subconsciously.  Some of the actions that RESULTS has taken.  I will go over some of the things that RESULTS has done as part of our anti-oppression movement.  Within the grassroots network, there has been webinar- based discussions, group planning, and also available anti-oppression resources online.  There is also a [values] statement under development.  We have had several trainings working on policy changes to better fit within the anti-oppression movement.  There are some groups working on key areas like equitable spaces and ongoing learning.  We are also working on weaving the anti-oppression values into the International Conference programming.  

In terms of policy, we are really ensuring that policies and programs we support break down development.  As we continue, there will be a lot more actions taken by staff and grassroots throughout the process.  With that, I will hand it off to Carolyn a grassroots member from Olympia.  

Carolyn Prouty, RESULTS Olympia: Hi, everyone!  I am here in Olympia with my group.  That is who is behind me.  I am really honored to be a part of this work that we are doing today.  I teach at Evergreen State College.  I have done some of this work for a while.  I had the great fortune of spending time with young people who are leaders in bringing attention to anti oppression work.  I really remember the time before I knew much of the material that I have learned and continue to learn now.  We are all in really different places along this journey and I appreciate where we are along the process.  

One thing I learned along the way is that roughly we may think about two different parts of the learning associates of understanding systemic oppression.  One part is the content.  Learning about the history, politics, research that have been done, theories, important writing, films, podcasts all documenting the effects among race, gender, the experience of people with disabilities and other systemic oppression.  Another really important part is increasing our self-awareness around areas where we may have had some unearned social advantage and earned social advantage.  

Social advantage and disadvantage is powerful.  Where we have social advantages, we are likely to be unaware of the advantages that we have and how they can dominate social groups.  We will have a conversation and I will get into introductory material.  I will have you choose one of the four questions that you will look at.  Have a conversation about answering one of those questions.  [On screen.]   We will take ten minutes to let you talk on your own.  Then we will take some shares from folks in the room.  I will encourage you to think about if you heard something very wise in your group to share it with the rest of us.  

One of the most important pieces of learning with privilege.  Privilege is a funny word.  We don't often experience privilege itself.  We tend to notice the places where we don't have privilege or social advantage much more easily.  It is like riding a bicycle.  When we ride a bicycle and there is a wind behind our backs pushing us forward we are not aware of the wind.  We think we are really fast.  When the wind is in our face and we have to pedal against it just to move forward, we really notice the wind.  We tend to notice the places where we are experience systemic oppression and we don't notice when the wind is behind our back pushing us along.  It is not anything we are doing or intending.  The social wind pushes us without us noticing.  Just because we can tell a wind in our face or behind our back does not mean it has stopped.  

We have a few more preliminary remarks.  We will see where that slide is.  We will ask you to choose one of these questions to discuss with the group.  I will go back to the norm.  This is about raising awareness, not blame.  We are all in these socialized systems and people have different views and experiences.  Listening is very important.  We share our results using "I" statements.  I also want to acknowledge that these are sensitive issues.  Talking about race and class in our American society is challenging and uncomfortable.  Just because it is uncomfortable does not mean something is going wrong.  It may be something we need to talk about.  We want to build our skills in having open and challenging conversations.  There is support both in the group and from staff members if you are looking for it.  

I will make sure there is no other things anyone is saying right now.  Look at the questions that are there.  Choose one.  I encourage you to have each person either have a chance to speak or to pass if they want to.  Try to make sure everyone has a chance to speak.  Be mindful of time.  We will spend ten minutes doing that.  Listen for wisdom hearing around you.  If someone says something around you, encourage them to share.  

[Ten minute pause.]  

Ken Patterson:  We will be getting everyone together in another minute.  

Carolyn, are you ready to get rolling here again?  

Carolyn Prouty:  We are back.  I will encourage you to finish up your conversations and I want to invite anyone who would like to share some wisdom that they have heard or insight.  

Ken Patterson:  Yes, I have allowed you to unmute your lines.  I encourage you to keep them muted if you are not talking.  You can hit star 1 and unmute.  

Carolyn Prouty:  Am I hearing someone?  

Lynne in California:  We were talking about how power is shared in our group and its reiterations and then we have a group that is three decades.  We are welcoming and that sort of thing.  We noticed that one thing that comes up or has come up at different times is those of us who have been in the group for a while feeling protective with our relationship with the members of Congress and their offices.  There is certain discomfort about people who are very, very focused on partisan issues and want to jump in and be involved with members of Congress.  Those are relationships that matter.  

Carolyn Prouty:  Did you all come to any thoughts as to how this might intersect with privileges and oppression?  

Lynn:  We notice that for new people it feels like we are trying to hold onto the power in our group and we might be using ageism or the ultra new and “we are the team” thing to exclude people.  So they will feel that they are being excluded.  I don't have the answer to it.  We are just feeling like at those times the wind is in our face.  We are protective of our relationships with Congress and we are not sure at this point how that changes.  

Carolyn Prouty:  I am hearing is the tension that those of us who have been in RESULTS long which is a devotion to the results of what we do and the what happens when we have folks participating that are less experienced.  I appreciate that you are bringing in that it intersects with different kinds of how voices have been marginalized.  We tend to trust voices that have been more practiced.  How do we make space for that?  I can imagine that practice is part of it but making space for that is really an important part of changing the way that those winds behind our back are experienced.  I thank you for the attention to it.  

Would anyone else like to contribute?  

Ken Patterson:  There are a few things in the chat window you can read out, Carolyn.  

Carolyn Prouty:  Thank you, you bet.  

Sarah from San Francisco:  I thought about prejudice and that we all have our own mindset or set of preferences, opinions, and the older you get the stronger they get.  We don't listen openly to each other.  We listen for what is your opinion and what do you think.  Then we can apply responding to it.  We don't want to react but instead response.  You don't want to react just to what we think.  It is like a practice and listening for what we are thinking.  What is the "we" here being said, not just what you or I think.  

Carolyn Prouty: I might add on to that that when we are listening, one of the ways that marginalized voices feel not being listened to is resistance to hearing someone talking about their experience resistance to it.  They did not mean it that way.  I hear you were offended but it was not intended.  When we are listening, listen deeply to the belief.  Listening with belief is important.  

One other distinction . . . you talked about prejudice.  We do have different prejudices and one of the ways and distinction that is made between prejudice and oppression is that prejudice may be particular beliefs that we have.  Prejudice + power is where oppression comes in.  You have those beliefs and then power acting with it.  I hope that is a helpful distinction.  

I think there is a comment from St. Louis.  

St. Louis Team:  We were talking and we talked about the question in what ways do we feel our meetings could be more welcoming to people from different racial or ethical backgrounds.  We were talking about how after we hear about a topic like oppression or these things that we talk about, we talk about how we can take action.  We talked about action and what we can do.  I think it is also important to share your perspectives from different backgrounds.  If you are an adult or a kid or you have this different culture or something like that, how do you perceive the topic.  It is important to get inspiration before you get action and it makes it more powerful.  We were talking about making our actions more realistic and sharing with each other how we perceive our topic.  

Carolyn Prouty:  Excellent.  That is great.  Is there another comment?  If there is another comment we need someone to be able to read Roxanne's comment.  

Roxanne:  One big lesson is that things don't change unless you do something differently.  It has helped in political groups.  How do we include people who have been left out of our activities?  It is connecting to the last comments as well.  Action is very important.  The point of this and what we are doing now is starting with self-awareness and moving to action.  

Carolyn Prouty:  Is there another comment?  Anyone else want to share?   

Carolyn Prouty:  I do want to make a distinction between the kinds of conversations that we are thinking about and the actions and self- awareness that we are thinking about when we talk about historic systemic oppression.  Those are not the only ways that people are excluded.  I would say that Republicans and that kind of chosen affiliation is not a historically marginalized group of voices.  It is not something that people are necessarily targeted for in a historic systemic way.  That is not to say there is not an important decision on how we may exclude people from certain political viewpoints but I think it asks of us a different kind of awareness and actions and conversations.  

The question about our resentment and talking of people as well is a permutation of economic oppression.  I just want to make a little bit of a distinction that way when we talk about this work, we are thinking about those social advantages that are assigned to us without our choice.  They have had very important historical implications.  Thank you for that.  

Is there one last person who would like to contribute?  

Carolyn Prouty:  A comment about paying attention to impact.  Is that what you were thinking about, Ken?  Intention versus impact is that most people's intentions are well, but you should always acknowledge the impact it has had on someone in order to not dismiss the other person and work forward together.  That is a very important distinction.  

In the areas where we have been parts of a dominant group and we feel bad about the ways we have expressed oppression and we see it to others.  I did not mean it.  I am sorry.  It was not my intention to hurt.  The intention needs to be clarified that it is different than the impact of what we may have said or done.  The impact on others.  Taking responsibility for that different between intention and impact and believing that whether or not we intended something to be hurtful or not, if it was hurtful believing the experiences of the person who say that it was is a very important starting point on how to begin going forward.  

We will wrap things up here.  I want to make one last comment on moving forward.  I have been learning in this arena and there is lots more to learn.  I want to reiterate that there is two areas of learning.  I want to call attention to how we learn more.  

There are some wonderful resources at the end of the slide.  [On screen.]   There are podcasts, readings, and films.  I want to say that in this arena, this is not the place to ask for people who have been in marginalized groups.  Our reading and places to learn is what we are to do for that.  Some may have had personal experiences.  We can ask what those are.  But as we continue our learning we want to look to appropriate sources for where we are learning what we are learning.  

Ken Patterson:  Thank you for facilitating in that and engaging in the conversations you had in your rooms.  I know that was helpful for me.  One of the goals of this webinar was to get everyone in RESULTS on a path of learning around oppression and realize that everyone is starting from a different place.  

How did you keep the learning going?  A couple ideas.  You can look at the questions that you did not get to in your group.  There was no way to do all of those questions in ten minutes.  Make a plan to learn more about these issues.  The other thing is that after that make small specific plans for change.  Change happens when you do things differently.  Keep the learning going.  The thing I have heard and learned myself as I started to engage in this process is that this is an ongoing thing.  You are never done with it.  You keep on learning.  

A couple of other things.  We have organized a couple of webinars to do some follow up learning.  One is at April 17th and May 15th.  The coming up will be on an article.  Let me or one of the grassroots cafe know if you have a hard time finding the article.  We will build on the idea of what is some of the wind at our back?  What is helping us along that we may not be aware of?  

On May 15th, we will talk about intersectionality and details are in the weekly update.  We can do a lot of reading in articles.  There are some great articles to get started with.  You can download the slides from our resources page.  There is also a very extensive list of readings on the resource page of our website.  

The invisible guide is a good resource to keeping our group inclusive.  Let's keep the learning going and it will help us be a more effective and welcoming organization and move us along towards our mission to end poverty.  

A couple of updates and what is important and coming up here.  As most of you know, requests are due to the State and Foreign Ops Subcommittee by April 26th.  That is the date that they will receive requests from senators.  Senators need the requests now.  Figure out who will be contacting foreign policy aides.  If you are a free agent, it is all about you.  Let Lisa, Cricket, and I know if you need help with these.  

Ask your senators to sign on to [the maternal and child health sign-on letter] by April 20th.  We will have a Global Fund letter up by Monday.  You can ask your members to sign on as well.  We are working on other letters and we opine to have those soon.  Time will go quickly in terms of getting our members on.  

Once appropriations is done this month, we will be focusing the Mother and Child Act.  Our goal is to create momentum to pass the bill and being very loud through our Letters Get Loud campaign focusing on the Reach Every Mother and Child Act.  We will talk about actions you can take.  There are some actions you can take to move them up the champion scale on this issue.  

This is in the Weekly Update if you need to find that there.  

You know you have seen this slide several times.  We want to create momentum and use the international conference as the key moment in time and take this energy into the election season.  The international conference is one of the last big moments we actually have to influence fiscal year FY19 spending levels, the United States leadership on tuberculosis and the passage of the Reach Every Mother and Child Act.  Being in Washington is important.  

We set a goal to have 100% of our representation at the international conference and bring at least one person who has never been there before.  It inspires and it is an important time for us to build deeper relationships with staff and congress.  The next thing you will hear from Congress after FY19 is that we have too many deficits and we need to make spending cuts.   Our programs will be targets for that.  We have that because of major tax cuts.  Deepening and building up relationships now is critical.  

If you are having a hard time reaching that goal, let us know.  We have gap funding available.  Some people are timed about requesting those funds.  We believe in investing in you.  You are the greatest asset to results.  You are advocates.  We want you there at the international conference.  Don't be shy about applying for funding if you need it.  Investing in you is critical to this having success.  

The other big thing that is happening in May is the spring Friends and Family campaign.  It will be for the full month of May and then we will use Mother’s Day as a key moment to highlight our work advocating through moms and kids through the Reaching Every Mother and Child Act.  

We have 100% of groups participating in some way in grassroots fundraising in 2018.  Pick your time.  The May fundraising Friends and Family [Campaign] is a great time to do this.  You can lead it into your letters get loud.  You can donate and include them to donate a donation link when they post their read letters on social media.  You can do this as a group or region to make it fun.  It is worth noting time wise that the elections are in November and this fall will busy and noisy with the elections.  

You have so many great successes to share with your donors.  You started this year with awesome work.  The increases in funding for our programs for FY18 got increases and the other ones stayed the same.  The amazing performance that you have had so far on incorporations for FY19.  Those house letters hit record numbers of signers on them except for the bilateral television letter.  We tied that one.  There is a lot to share with donors.  Let them know that this is some place that Congress is working together as a bipartisan way.  It will be a good talking point.  No one thinks anyone is working together.  

Save the date for the webinar date kickoff [for Friends and Family].  Contact Mea if you want to participate or have any questions.  

Just to finish things up, I want to share with you a few actions that you have been taking during quarter 1 of this year.  This is solely based on what you recorded.  We want to know about these things.  I know this is not a full recording please catch up on it so we know the actions you have taken.  We want to highlight a couple things.  

25% of groups have reported meeting with staff.  Nice work on that.  This is a great time to set up in district meetings with your senators and representatives as well.  You have recorded 48 outreach activities and 25 of the groups have recorded doing those.  You generated 708 letters so far, 15 new partners through outreach and 67 new action network members.  Please do report and catch up with that so we can update for your group.  I know the numbers are higher than that, but we have a good start.  

There are a few key dates for trainings and other things.  The media things we are updating a bit.  There are some key dates.  Check the slides out.  They will all be here.  Finally, if you can please let us know the name of your group and how many people were on the webinar and in the group with you today.  You can send your information to Lisa Marchal at lmarchal@results.org.  We do want to know how many people you had in the room and who was on the call.  

Wish each other a happy spring time and allergy season!  

[End webinar.]  

